INFORMATION FOR CANDIDATES

for appointment as

Lecturer/Senior Lecturer in Epidemiology
(Confirmation Path)
DEPARTMENT OF PREVENTIVE AND SOCIAL MEDICINE

DUNEDIN SCHOOL OF MEDICINE
The Department of Preventive and Social Medicine

The Department of Preventive and Social Medicine is long-established and has expanded considerably in recent years, becoming one of the largest academic centres for public health in Australasia.  It has teaching staff in epidemiology, biostatistics, health systems and policy, health promotion, occupational and industrial health, Māori health, health economics and research methods. There are currently six Professors, 18 PhD students and 11 Masters students within the Department. The Head of Department is Professor Jennie Connor, an epidemiologist and public health physician.

Teaching staff are involved in a wide range of public health research. In addition, the Department includes a number of research units which are composed largely of grant-funded researchers. These are the Injury Prevention Research Unit, the Cancer Society Social and Behavioural Research Unit, the Dunedin Multidisciplinary Health and Development Research Unit, the Ngai Tahu Māori Health Research Unit, the Hugh Adam Cancer Epidemiology Unit, the AIDS Epidemiology Group, and the Centre for International Health (which was founded in 2008).  The New Zealand Pharmacovigilance Centre, and the National Poisons Centre are also part of the Department. More information can be found on the Departmental website http://www.otago.ac.nz/dsm/psm
The Department of Preventive and Social Medicine teaches undergraduate medical students at all levels of their course. We also offer papers in epidemiology, public health policy, and health promotion to undergraduates in other Faculties, including a large (1100 students) first year paper in Foundations of Epidemiology for health science students, and a second year paper in Epidemiology of Major Health Problems. At the postgraduate level, the Epidemiology and Biostatistics paper is a requirement for the DPH/MPH programme, and is also taken by other postgraduate students. A new paper in Advanced Epidemiological Methods will be taught for the first time in 2010. The Department has an active Research Student programme at Masters and PhD level.
The Dunedin School of Medicine (DSM) 

The Dunedin School of Medicine (DSM) provides teaching input to the second and third years of the medical degree programme, and is responsible for teaching in years four to six for those students who remain in Dunedin.

The DSM has six Departments.  These are General Practice, Medical and Surgical Sciences, Pathology, Preventive and Social Medicine, Psychological Medicine, and Women’s and Children’s Health.

The fourth year course introduces clinical experience in medicine, surgery, and psychological medicine.  In fifth year, attachments are obstetrics and gynaecology, paediatrics and child health, emergency medicine and musculoskeletal medicine, urban and rural general practice, and preventive and social medicine.  The sixth year course is a trainee intern year with a choice of options for practical experience, including a three-month elective period.

The Faculty of Medicine is currently redeveloping the undergraduate medical course to a clinically focused programme that now extends clinical teaching into the second year, and integrates basic science teaching throughout the course. Considerable work has already been undertaken in the development of the new curriculum, and it will continue to be a major initiative for the Faculty across the four schools in the next few years.

There is a close relationship between DSM and the Otago District Health Board (ODHB), allowing access to patients for student teaching and learning.  Dunedin Hospital, with around 400 beds, is a regional hospital serving the population of the province of Otago, and providing some services (for example, oncology and neurosurgery), for a wider area including Southland.  The Otago District Health Board also has rural hospitals and a comprehensive range of out-patient services.  There is a regional helicopter retrieval service, and a full range of imaging services.

The School provides a significant number of taught postgraduate qualifications through its departments, and has a large and growing number of research postgraduate students at Masters and PhD level. DSM staff contribute to the postgraduate specialty vocational training programmes in medicine.

The Dunedin School of Medicine has a proud history of world leading research. With the advent of performance based research funding, there is an even greater emphasis on, and encouragement of, research. The Dunedin School of Medicine and the ODHB have established a joint research committee with the aim of promoting and supporting research in the School, and developing overall strategic direction. Research funding is available for research projects through the School, through the central University, and from external funding agencies. 

An excellent Medical Library is housed on the first, second and third floors of the Sayers Building across the road from the Hospital.  It contains some 183,000 print volumes (including off-site storage), receives more than 900 print periodicals and provides access to many thousands of electronic journals.  A comprehensive range of electronic databases (including DynaMed, Clinical Evidence, Medline, Embase, PsycINFO, PsycBOOKS and PsycCRITIQUES, Cochrane Library, Scopus, Web of Knowledge (including Current Contents),  CINAHL, International Pharmaceutical Abstracts, BMJ Learning) are available online on- and off-campus.
The University of Otago

The University of Otago, the oldest university in New Zealand is based in Dunedin, a city of approximately 120,000.  The University also has campuses in Christchurch and Wellington and a centre in Auckland.

There are currently over 18,000 equivalent full-time students enrolled at the University of Otago, which makes Dunedin very much a University City.   Dunedin boasts a fine harbour, interesting marine wildlife on adjacent beaches, close proximity to skiing, hiking and other recreational activities.  The province of Otago contains some of New Zealand’s most famous scenic highlights and tourist destinations.

The University of Otago is New Zealand’s most research-intensive university and it is also the top-ranked university for research quality.
Divisional Structure

Health Sciences is one of the four teaching Divisions in the University, the others being Commerce, Humanities and Sciences (including Physical Education, Consumer and Applied Sciences, and Human Nutrition).  The Division of Health Sciences comprises the Faculty of Medicine with its four Schools (Dunedin School of Medicine; University of Otago, Christchurch; University of Otago, Wellington; and the Otago School of Medical Sciences), the Faculty of Dentistry, the School of Pharmacy, and the School of Physiotherapy.

The University of Otago Faculty of Medicine was founded in 1874 and, until the establishment of the University of Auckland School of Medicine in 1967, was the only Medical School in New Zealand.  Clinical teaching was expanded by the establishment of a Clinical School of the Faculty of Medicine at Christchurch which received its first fourth year students in 1973, and at Wellington which received its first intake of fourth year students in 1977. 

All University of Otago medical students complete their second and third year courses in Dunedin.  At present, over 240 students each year enter the second year medical classes in Dunedin.   For the fourth, fifth and sixth years of the medical course the class is divided into three similar sized groups for completion of their course at the Dunedin School of Medicine, University of Otago Christchurch or University of Otago Wellington.
Details of the advertised position

Qualifications

Applicants should be graduates with postgraduate training in epidemiology, the ability to communicate with small and large groups, and a strong commitment to research.  For a Senior Lecturer position, the ideal applicant would have a good record of publication and other evidence of research capability, including research funding and postgraduate student supervision.

Duties and Responsibilities

The successful applicant will be responsible to the Head of Department.  They will contribute to undergraduate and postgraduate teaching and engage in collaborative health research in their fields of interest. It is expected that any appointee would spend approximately 40% of their time on research activities, and expectations of research outputs will be built into performance objectives.  Apart from teaching epidemiology, the appointee will also be expected to supervise research students.

Salary

The salary range for a non-medically qualified Lecturer is $69,124 to $83,372 per annum and for a medically qualified Lecturer is $70,101 to $87,903 per annum.  The salary range for a non-medically qualified Senior Lecturer is $87,876 to $101,625 per annum and for a medically qualified Senior Lecturer is $110,526 to $140,196 plus vocational allowance, if applicable. Appointment will be made at an appropriate step in these ranges depending on qualifications and experience.
Date of Appointment

It is hoped that the person appointed will take up the position as soon as possible. Candidates should state the date on which they would expect to be free to take up the appointment.

Contact Person

Specific enquiries may be directed to Professor Jennie Connor, Department of Preventive and Social Medicine, Dunedin School of Medicine, Tel 64 3 479 7243, Email jennie.connor@otago.ac.nz
Offer of the Position

Should the University wish to offer you the position, a formal, written letter of offer will follow any verbal discussions that might be held with you.  It is recommended that you do not resign from your current employment until you have received our written offer.  The contents of this formal letter of offer and its attachments will constitute the entire agreement between the employee and the employer, and will supersede all previous representations, negotiations, commitments and communications, either written or oral between the parties.  Any agreements will only be binding on the employer where they have been formally offered by the Human Resources Division and accepted by the employee.

Applications

Applications quoting reference number A10/20 close with the Recruitment Consultant, Human Resources Division on Friday 30 April 2010. With each application you must include an application form, an EEO Information Statement, a covering letter, contact details for three referees and one copy of your full curriculum vitae.
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